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EDUCATION  

 

 

PhD   Michigan State University, 2009 

    Eli Broad College of Business 

    Department of Management 

Major: Organizational Behavior/Human Resources 

 

Master of Science  King’s College London, in progress, expected completion June 2026 

   Institute of Psychiatry, Psychology & Neuroscience 

   Major: Applied Neuroscience 

 

Master of Public Health University of Washington, 2024 

   School of Public Health 

   Department of Environmental and Occupational Health Sciences 

   Major: Environmental Health Sciences 

 

Master of Science  University of Oxford, 2022 

   Somerville College 

   Nuffield Department of Clinical Neuroscience 

   Sleep and Circadian Neuroscience Institute 

   Major: Sleep Medicine 

 

Master of Business  Webster University, 2003 

Administration 

 

Bachelor of Science  Pacific Lutheran University, 1999 

Major: Psychology 

Minor: Biology 

 

 

ACADEMIC EMPLOYMENT 

 

University of Washington 

Department of Management and Organization, Michael G. Foster School of Business 

 Michael G. Foster Endowed Professorship, 2022-current (away on leave at NUS 2024-2025)  

Professor, 2020-current 

 Evert McCabe Endowed Fellow, 2016-2022 

Associate Professor, 2015- 2020 

 Assistant Professor, 2013-2015 
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National University of Singapore 

Department of Management and Organisation 

 Stephen Riady Professor, 2024-2025 

 

Virginia Tech 

Management Department, Pamplin School of Business 

 Assistant Professor, 2011-2013 

 

United States Military Academy at West Point 

Army Center of Excellence for the Professional Military Ethic 

Assistant Professor, 2009-2011 

 

 

MILITARY EMPLOYMENT 

 

Officer, Behavioral Scientist, United States Air Force, 2000-2004 

Prior to pursuing a Ph.D., I was an active duty officer in the United States Air Force. I worked as a 

Behavioral Scientist (Air Force Specialty Code: 61S1B) in the Fatigue Countermeasures branch of 

the Air Force Research Laboratory. In addition to my research activities, I was trained as an 

Acquisitions officer with a focus on project management. 

 

 

RESEARCH INTERESTS 

 

My research examines human sustainability. Within this domain, my research has had a special emphasis on 

sleep. This includes both the effects of sleep on work as well as the effects of work on sleep (see my TEDx 

talk on sleep and work: https://www.youtube.com/watch?v=z8rpaCSm708). My research on human 

sustainability also includes additional topics of work life conflict, exposure to unhealthy environments, and 

leadership. 

 

 

CITATIONS 

 

Google Scholar citations: 11,636 

Google Scholar h-index: 53 

Google Scholar i10-index: 71 

 

Web of Science citations: 5,983 

Web of Science h-index: 40 

 

 

RESEARCH 

 

Refereed Academic Journal Publications 

Italicized names were PhD students when the research project was started. Asterisks indicate equal 

authorship. 

 

https://www.youtube.com/watch?v=z8rpaCSm708
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Moy, J., Khan, U., Ong, W. J., & Barnes, C. M. (conditionally accepted). The effects of food insecurity on 

work outcomes. Journal of Applied Psychology. 

 

Ho G., Welsh, D. T., Fehr, R., & Barnes, C. M. (conditionally accepted). Understanding unethical behavior: 

An applied integration of core causal pathways. Academy of Management Perspectives. 

 

Khan, U. A., Baker, M., & Barnes, C. M. (in press) Addressing insomnia through food aid to those with food 

insecurity. Sleep Health. 

 

Leavitt, K., Barnes, C. M., & Shapiro, D. (2025). The role of human managers within algorithmic 

performance management systems: A process model of employee trust in managers through 

reflexivity. Academy of Management Review, 50, 745-767. https://doi.org/10.5465/amr.2022.0058 

 

Robbins, R., Reuther, K., Reuther, D., Ejikeme, C., Johnson, K., Troxel, W., Hale, L., Giuntella, O., Malow, 

B., Barnes, C. M., Dzierzewski, J., Rosekind, M., Weaver, M., Ziporyn, T., Klerman, E., Czeisler, C., 

Ramanadhan, S. (2025). Applying design thinking to identify strategies for enacting evidence-based 

policymaking supporting Standard Time. Sleep, 49, 1-9. doi:10.1093/sleep/zsaf193 

 

Kaur, E., Barnes, C. M., Butts, M., & Gabriel, A. (2025). Domain switch theory: Toward a deeper temporal 

understanding of transitions between work and family domains. Academy of Management Review, 

50, 838-858. https://doi.org/10.5465/amr.2022.0485 

 

Ni, D., Wu, W., Barnes, C. M., Wu, S., Li, H., Xu, H. (2025). Leader’s spouse sleep apnea impairs team 

creativity: The moderating role of sleep divorce. Journal of Business Research, 201, 115750. 

 

Gish, J. J., Barnes, C. M., Gupta, A., & Nair, K. (2025). Presumed patriarchy: How a CEO’s masculine 

appearance affects perceptions of tolerance for sexual harassment in organizations. Journal of 

Management, 51, 812-842. DOI: 10.1177/01492063231206351 

 

*Leavitt, K., *Schabram, K., Hariharan, P., & Barnes, C. M. (2024). (Response to Commentary) The 

machine hums! Addressing ontological and normative concerns regarding machine learning 

applications in organizational scholarship. Academy of Management Review, 49, 448-451 

https://doi.org/10.5465/amr.2021.0166 

  *First two authors listed have equal authorship 

 

Wee, X. M., Antoine, G., & Barnes, C. M. (2024). The gendered effect of status-striving in sleep deprivation 

disclosure. Sleep Health, 10, 540-549. https://doi.org/10.1016/j.sleh.2024.06.001 

 

Khan, U. A., Patel, C., & Barnes, C. M. (2024). A breath of toxic air: Air pollution, abusive supervision, and 

laissez-faire leadership. Journal of Applied Psychology, 109, 157-168. 

  Featured in IOatWork 

 

Volk, S., Waldman, D. A., & Barnes, C. M. (2023). A circadian theory of paradoxical leadership. Academy 

of Management Review, 48, 611-638. https://doi.org/10.5465/amr.2020.0468 

 

Völker, J., Kühnel, J., Feinäugle, F., & Barnes, C. M. (2023). Being robbed of an hour of sleep: The impact 

of the transition to daylight saving time on work engagement depends on employees’ chronotype. 

Sleep Health, 9, 579-586. 
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Barnes, C. M., & Wagner, D. T. (2023). Leading for human sustainability: An extension of restricted 

employee sustainability theory. Research in Organizational Behavior, 43, 100197. 

https://doi.org/10.1016/j.riob.2023.100197 

 

Barnes, C. M., Guarana, C., Lee, J., & Kaur, E. (2023). Using wearable technology (closed loop acoustic 

stimulation) to improve sleep quality and work outcomes. Journal of Applied Psychology. 108, 

1391-1407. 

Selected by the Academy of Management’s Organizational Neuroscience Interest Group for 

the Best Published Paper Award 

 

Barnes, C. M., Wagner, D. T., Schabram, K., & Boncoeur, O. D. (2023). Human sustainability and work: A 

meta-synthesis and new theoretical framework. Journal of Management, 49, 1965-1996. 

 

Heng, Y. T., Barnes, C. M., & Yam K. C. (2023). Cannabis use does not increase actual creativity but biases 

evaluations of creativity. Journal of Applied Psychology, 108, 635-646. 

Media coverage by: The Late Show (with Stephen Colbert), The Economist, Washington 

Post, Yahoo!Finance, Nautilus, PsyPost, IFL Science, UVA Today 

 

Volk, S., Lowe, K., & Barnes, C. M. (2023). The circadian leader: A review and integration of 

chronobiology and leadership. Journal of Organizational Behavior, 44, 180-201. 

 

Ong, W. J., Yam, K. C., & Barnes, C. M. (2022). Moral evaluations of humor apply beyond just those telling 

the joke. Social Cognition, 40, 107-126. 

 

Banks, G. C., Barnes, C. M., & Jiang, K. (2021). Changing the conversation on the science-practice gap: An 

adherence-based approach. Journal of Management, 47, 1347-1356. 

 

Guarana, C. L., Barnes, C. M., Ryu, J. W., & Crawley, R. (2021). A chronotype circadian model of 

charismatic leadership expressions and perceptions. Leadership Quarterly, 32, 101509. 

Featured in New York Times, Slate, cnbc, Inc, Sleep Review, Australian Institute of Police 

Management 

 

Gurubhagavatula, I, Barger, L., Barnes, C. M., Basner, M., Boivin, D. B., Dawson, D. Drake, C. L., Flynn-

Evans, E. E., Mysliwiec, V., Patterson, P. D., Reid, K. J., Samuels, C., Shattuck, N. L. Kazmi, U., 

Carandang, G., Heald, J. L., Van Dongen, H. P. A. (2021). Guiding principles for determining work 

shift duration and addressing the effects of work shift duration on performance, safety, and health. 

Sleep, 44, 1-24. 

Note: This paper was jointly commissioned by the American Academy of Sleep Medicine 

(which owns Journal of Clinical Sleep Medicine) and the Sleep Research Society (which 

owns Sleep). Thus, the paper was published in both Journal of Clinical Sleep Medicine and in 

Sleep. 

 

Gurubhagavatula, I, Barger, L., Barnes, C. M., Basner, M., Boivin, D. B., Dawson, D. Drake, C. L., Flynn-

Evans, E. E., Mysliwiec, V., Patterson, P. D., Reid, K. J., Samuels, C., Shattuck, N. L. Kazmi, U., 

Carandang, G., Heald, J. L., Van Dongen, H. P. A. (2021). Guiding principles for determining work 

shift duration and addressing the effects of work shift duration on performance, safety, and health. 

Journal of Clinical Sleep Medicine, 17, 2283-2306. 
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Note: This paper was jointly commissioned by the American Academy of Sleep Medicine 

(which owns Journal of Clinical Sleep Medicine) and the Sleep Research Society (which 

owns Sleep). Thus, the paper was published in both Journal of Clinical Sleep Medicine and in 

Sleep. 

 

Leavitt, K., Schabram, K., Hariharan, P., & Barnes, C. M. (2021). Ghost in the machine: On organizational 

theory in the age of machine learning. Academy of Management Review, 46, 750-777. 

 

Awtrey, E. A., Thornley, N., Dannals, J., Barnes, C. M., & Uhlmann, E. L. (2021). Dispersion neglect in 

performance evaluation. Organizational Behavior and Human Decision Processes, 165, 213-227. 

 

Watkins, T., Krishnan, S., & Barnes, C. M. (2021). A sleep and self-control model of cyber incivility at work. 

Sleep Health, 7, 468-473. 

  Media coverage by: Yahoo! News, Healthy Work podcast 

 

Guarana, C. L., Barnes, C. M., & Ong, W. J. (2021). The effects of blue-light filtration on sleep and work 

outcomes. Journal of Applied Psychology, 106, 784-796. 

Media coverage by: Forbes, msn, Psychology Today, Sci News, Times of India, Yahoo News 

France 

 

Guarana, C., Ryu, J. W., O’Boyle, E., Lee, J. & Barnes, C. M. (2021). Sleep and self-control: A systematic 

review and meta-analysis. Sleep Medicine Reviews, 57, 101428. 

 

Lee, S., & Barnes, C. M. (2021). An attributional process model of workplace gossip. Journal of Applied 

Psychology, 106, 300-316. 

 

Barnes, C. M., Watkins, T., & Klotz, A. (2021). An exploration of employee dreams: The dream-based 

overnight carryover of emotional experiences at work. Sleep Health, 7, 191-197. 

  Media coverage by: Wall Street Journal 

 

Gordon, A., Carrillo, B., & Barnes, C. M. (2021). Sleep and social relationships: A systematic review. Sleep 

Medicine Reviews, 57, 10148. 

 

Yam, K. C., Jackson, J. C., Lau, T. C., Xin, Q., Barnes, C. M., & Chong, J. K. (2020). High profile football 

matches in Europe are associated with traffic accidents in Asia. The BMJ (British Medical Journal), 

371, m4465. 

  Featured in The Star (Malaysia) 

 

Yam, K. C., Jackson, J. C., Barnes, C. M., Lau, T. C., Xin, Q., & Lee, H. Y. (2020). The rise of COVID-19 

cases is associated with support for political leaders. PNAS (Proceedings of the National Academy 

of Sciences of the United States of America), 117, 25429-25433. 

 

Barnes, C. M., Awtrey, E., Lucianetti, L., & Spreitzer, G. (2020). Leader sleep devaluation, subordinate 

sleep, and unethical behavior. Sleep Health, 6, 411-417. 

 

Simon, E. B., Vallat, R., Barnes, C. M., & Walker, M. P. (2020). Sleep loss and the socio-emotional brain. 

Trends in Cognitive Sciences, 24, 435-450. 
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Yam, K. C., Barnes, C. M., Leavitt, K., Wei, W, Lau, T. C., & Uhlmann, E. (2019). Why so serious? A 

laboratory and field investigation of the link between morality and humor. Journal of Personality 

and Social Psychology, 117, 758-772. 

Media coverage by: Independent 

 

Gish, J. J., Wagner, D. T., Gregoire, D., & Barnes, C. M. (2019). Sleep and entrepreneurs' abilities to 

imagine and form initial beliefs about new venture ideas. Journal of Business Venturing, 34, 10593. 

 

Barnes, C. M., & Watson, N. F. (2019). Healthy sleep is good for business: A review of the literature on 

sleep and employee outcomes. Sleep Medicine Reviews, 47, 112-118. 

 

Li, J., Barnes, C. M., Yam, K. C., Guarana, C., & Wang, L. (2019). Do not like it when you need it the most: 

Examining the effect of manager ego depletion on managerial voice endorsement. Journal of 

Organizational Behavior, 40, 869-882. 

 

McClean, S., Barnes, C. M., Courtright, S. H., & Johnson, R. E. (2019). Resetting the clock on dynamic 

leader behaviors: A conceptual integration and agenda for future research. Academy of Management 

Annals, 13, 479-508. 

 

Leavitt, K., Barnes, C. M., Watkins, T., & Wagner, D. T. (2019). From the bedroom to the office: Workplace 

spillover effects of sexual activity at home. Journal of Management, 45, 1173-1192 

Media coverage by: BBC, Forbes, Wall Street Journal (Money, Markets, & More Podcast), 

CBS News, US News & World Report, NY Magazine, NY Daily News, msn, Popular 

Science, TIME Magazine, Fox News, The Tonic (Vice News), Broadly (Vice News), Yahoo!, 

USA Today, The Telegraph (UK), Quartz, Salon, Cosmopolitan, Vogue, Good Housekeeping, 

GQ, Shape Magazine, Esquire, Gizmodo, The Register (UK), The Daily Mail (UK), Business-

Standard, WebMD, PsyPost, AARP Magazine 

 

Heng, Y., Wagner, D. T., Barnes, C. M., & Guarana, C. L. (2018). Archival quasi-experiments: Expanding 

the methodological toolkit in social psychology. Journal of Experimental Social Psychology, 78, 

14-22. https://doi.org/10.1016/j.jesp.2018.04.012 

 

Yuan, Z., Barnes, C. M., & Li, Y. (2018). Bad behavior keeps you up at night: Counterproductive work 

behaviors and insomnia. Journal of Applied Psychology, 103, 383-398. 

  Media coverage by: Business Insider, Inc. 

 

Barnes, C. M., Dang, C., Leavitt, K., Guarana, C., & Uhlmann, E. L. (2018). Archival data in micro 

organizational research: A toolkit for moving to a broader set of topics. Journal of Management, 44, 

1453-1478.  

 

Guarana, C. L, & Barnes, C. M. (2017). Lack of sleep and the development of leader-follower relationships 

over time. Organizational Behavior and Human Decision Processes, 141, 57-73. 

  Media coverage by: Inc. 

 

Hong, M. C., Barnes, C. M., & Scott, B. A. (2017). Collateral damage from the show: Emotional labor and 

unethical behavior. Business Ethics Quarterly, 27, 513-540. 
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Barnes, C. M., Miller, J., & Bostock, S. (2017). Helping employees sleep well: Effects of cognitive 

behavioral therapy for insomnia on work outcomes. Journal of Applied Psychology, 102, 104-113. 

  Winner of the Responsible Research in Management Award 

 

Barnes, C. M., Guarana, C. L., Nauman, S., & Kong, D. T. (2016). Too tired to inspire or be inspired: Sleep 

deprivation and charismatic leadership. Journal of Applied Psychology, 101, 1191-1199. 

Media coverage by: The Atlantic, Huffington Post, Harvard Business Review, Inc., Business 

Insider, Van Winkle’s, BPS Research Digest, Entrepreneur.com 

 

Barnes, C. M., Jiang, K., & Lepak, D. (2016). Sabotaging the benefits of our own human capital: Work unit 

characteristics and sleep. Journal of Applied Psychology, 101, 209-221. 

  Finalist for 2017 AOM HR Division Scholarly Achievement Award 

Media coverage by: I/O at Work 

 

Barnes, C. M., Lefter, A., Bhave, D., & Wagner, D. (2016). The benefit of bad economies: Business cycles 

and time-based work-life conflict. Journal of Occupational Health Psychology, 21, 235-249. 

  Nominated for Kanter Award for Excellence in Work Family Research 

  Media coverage by: Huffington Post 

 

Barnes, C. M. & Drake, C. L. (2015). Prioritizing sleep health: Public health policy recommendations. 

Perspectives on Psychological Science, 10, 733-737. 

Media coverage by: Psychology Today, Minds for Business (APS blog), Business Insider, 

WTVR (CBS affiliate), Q13Fox News (Fox affiliate in Seattle) 

 

Barnes, C. M., Lucianetti, L., Bhave, D., & Christian, M. (2015). You wouldn’t like me when I’m sleepy: 

Leader sleep, daily abusive supervision, and work unit engagement. Academy of Management 

Journal, 58, 1419-1437. 

Media coverage by: Forbes, Businessweek, Harvard Business Review, Wall Street Journal 

Live, CNN.com, New York Magazine, Inc.,13abc Toledo (ABC affiliate), Minds for Business 

(APS blog), The Military Leader, Executive Grapevine, Education Advisory Board, 

CanadianBusiness 

 

Firth, B. M., Hollenbeck, J. R., Miles, J. E., Ilgen, D. R., & Barnes, C. M. (2015). Same page, different 

books: Extending representational gaps theory to enhance performance in multiteam systems. 

Academy of Management Journal, 58, 813-845. 

 

Barnes, C. M., Johnson, H. H., & Burch, T. C. (2015). People like me are never promoted! Plurality in 

hierarchical tournaments for promotion and compensation. Organizational Psychology Review, 5, 

146-167. 

 

Barnes, C. M., Gunia, B., & Wagner, D. T. (2015). Sleep and moral awareness. Journal of Sleep Research, 

24, 181-188. 

Media coverage by: Wall Street Journal, Forbes, Huffington Post, msn, Business Insider, 

Chicago Daily Digest 

 

Gunia, B., Barnes, C. M., & Sah, S. (2014). The morality of larks and owls: Unethical behavior depends on 

chronotype as well as time-of-day. Psychological Science, 25, 2272-2274. 
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Media coverage by: BBC online, BBC World live (television), BBC Radio, The New York 

Times, Businessweek, Harvard Business Review, The New Yorker, The Telegraph, The 

Guardian, Huffington Post, Association for Psychological Science (“We’re Only Human” 

blog), Fast Company, The Atlantic, SmithsonianMag, NPR Marketplace, Washington Post 

(Wonkblog), Business Insider, Boston Globe, Ars Technica, Seattle PI, Daily News, KABC 

Los Angeles (ABC affiliate), KOMO News Radio (ABC affiliate), Baltimore Business 

Journal, Times of India, New Zealand Herald 

 

Yam, K. C., Fehr, R., & Barnes, C. M. (2014). Morning employees are perceived as better employees: 

Employees’ start times influence supervisor performance ratings. Journal of Applied Psychology, 99, 

1288-1299. 

HR Division Award for the best student convention paper (Academy of Management 

conference, award given to first author K. C. Yam) 

Media coverage by: New York Times, BBC, CBS News, Huffington Post, Business Insider, 

Daily Mail (UK), Quartz, ewallstreeter, Government Executive, I/O at Work, Glamour 

 

Johnson, R. E., Lanaj, K., & Barnes, C. M. (2014). The good and bad of being fair: Effects of procedural and 

interactional justice behaviors on actors’ regulatory resources. Journal of Applied Psychology, 99, 

635-650. 

Media coverage by: Yahoo! News, MSN Lifestyle, Business News Daily, Minds for Business 

(Association for Psychological Science blog)  

 

Wagner, D. T., Barnes, C. M., & Scott, B. A. (2014). Driving it home: How workplace emotional labor 

harms employee home life. Personnel Psychology, 67, 487-516. doi: 10.1111/peps.12044 

  Finalist for Best Paper Award (from the journal Personnel Psychology) 

  Media coverage by: Huffington Post 

 

Uhlmann, E., & Barnes, C. M. (2014). Selfish play increases during high-stakes NBA games and is rewarded 

with more lucrative contracts. PLOS One, 9, 1-5. doi: 10.1371/journal.pone.0095745 

Media coverage by: ScienceNews, Discover Magazine, Pacific Standard, Technology.org, 

ESPN.com 

 

Lanaj, K., Johnson, R., & Barnes, C. M. (2014). Beginning the workday yet already depleted? Consequences 

of late-night smartphone use and sleep. Organizational Behavior and Human Decision Processes, 

124, 11-23. doi: 10.1016/j.obhdp.2014.01.001 

Media coverage by: Forbes, US News & World Report, Financial Times, Popular Science, 

Huffington Post, Yahoo!, Daily Mail (UK), Time Newsfeed, Redorbit, India Today, 

International Business Times, Business Today, Medical Daily, Colorado Newsday, 

ScienceDaily, PsychCentral, Business Insider, The Globe and Mail, Toronto Sun, Toronto 

Star, Psychology Today, Men’s Health, Women’s Health, The Sydney Morning Herald 

 

Barber, L., Barnes, C. M., & Carlson, K. (2013). Sleepy respondents: Random and systematic error effects of 

insomnia on survey behavior. Organizational Research Methods, 16, 616-649. doi: 

10.1177/1094428113493120 

 

Johnson, M. D., Hollenbeck, J. R., DeRue, D. S., Barnes, C. M. & Jundt, D. (2013). Functional versus 

dysfunctional team change: The role of problem diagnosis and interventions for self-managing teams. 

Organizational Behavior and Human Decision Processes, 122, 1-11. 
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Lanaj, K., Hollenbeck, J. R., Ilgen, D. R., Barnes, C. M., & Harmon, S. J. (2013). Decentralized planning in 

multiteam systems: Testing the limits of team autonomy. Academy of Management Journal, 56, 

735-757. doi: 10.5465/amj.2011.0350 

 

Barnes, C. M., Ghumman, S, & Scott, B. A. (2013). Sleep and organizational citizenship behavior: The 

mediating role of job satisfaction. Journal of Occupational Health Psychology, 18, 16-26. doi: 

10.1037/a0030349 

  Media coverage by: Fast Company 

 

Ghumman, S. & Barnes, C. M. (2013). Sleep and prejudice: A resource recovery approach. Journal of 

Applied Social Psychology, 43, E166-E178. doi: 10.1111/jasp.12045 

  Media coverage by: Men’s Health, Yahoo! News 

 

Leavitt, K., Reynolds, S., Barnes, C. M., Schilpzand, P., & Hannah, S. T. (2012). Different hats, different 

obligations: Plural occupational identities and situated moral judgments. Academy of Management 

Journal, 55, 1316-1333. doi: 10.5465/amj.2010.1023 

  Media coverage by: Science Newsline, The Globe and Mail 

    

Barnes, C. M., Wagner, D. T., & Ghumman, S. (2012). Borrowing from sleep to pay work and family: 

Expanding time-based conflict to the broader non-work domain. Personnel Psychology, 65, 789-819. 

doi: 10.1111/peps.12002 

  Media coverage by: I/O at Work, Psychology Today 

 

Wagner, D. T., Barnes, C. M., Lim, V., & Ferris, D. L. (2012). Lost sleep and cyberloafing: Evidence from 

the laboratory and a Daylight Saving Time quasi-experiment. Journal of Applied Psychology, 97, 

1068-1076. doi: 10.1037/a0027557 

Media coverage by: Wall Street Journal, Harvard Business Review, USA Today, Newsweek, 

CBS Radio News Nationwide, Fortune, Canadian Broadcasting Corporation, Wall Street Journal, 

New York Times, Freakonomics website, CNBC, Washington Post, Yahoo! News, Fox Business, 

Forbes, Huffington Post, New York Magazine, Business Insider 

   

Scott, B. A., Barnes, C. M., & Wagner, D. (2012). Chameleonic or consistent? A multilevel model of self 

monitoring and variability in emotional labor. Academy of Management Journal, 55, 905-926. doi: 

10.5465/amj.2010.1050 

 

Barnes, C. M. (2012). Working in our sleep: Sleep and self-regulation in organizations. Organizational 

Psychology Review, 2, 234-257. doi: 10.1177/2041386612450181 

 

Barnes, C. M., Reb, J., & Ang, D. Y. (2012). More than just the mean: Moving to a dynamic view of 

performance-based compensation. Journal of Applied Psychology, 97, 711-718.  doi: 

10.1037/a0026927 

 

Davison, R. B., Hollenbeck, J. R., Barnes, C. M, Sleesman, D, & Ilgen, D. R. (2012). Coordinated action in 

multiteam systems. Journal of Applied Psychology, 97, 808-824. doi: 10.1037/a0026682 
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Barnes, C. M., Hollenbeck, J. R., Jundt, D. K., DeRue, D. S., & Harmon, S. J. (2011). Mixing individual and 

group incentives: Best of both worlds or social dilemma? Journal of Management, 37, 1611-1635.  

doi: 10.1177/0149206309360845 

  Media coverage by: British Psychology Society’s Occupational Digest 

 

Barnes, C. M., Schaubroeck, J. M., Huth, M., & Ghumman, S. (2011). Lack of sleep and unethical behavior. 

Organizational Behavior and Human Decision Processes, 115, 169-180. 

doi:10.1016/j.obhdp.2011.01.009 

Media coverage by: Forbes, Wall Street Journal, WVTF (National Public Radio member 

station), Huffington Post, Leading in Context, Fast Company, Workplace Psychology – People 

at Work, The Sleep Doctor (Michael Breus blog) 

   

Scott, B. A., & Barnes, C. M. (2011). A multilevel investigation of emotional labor, affect, withdrawal, and 

gender. Academy of Management Journal, 54, 116-136. 

  Media coverage by: BBC Radio, The New York Times, Forbes, Reader’s Digest 

   

DeRue, D. S., Barnes, C. M., & Morgeson, F. P. (2010). Understanding the motivational contingencies of 

team leadership. Small Group Research, 41, 621-651. doi: 10.1177/1046496410373808 

  Media coverage by: Management Ink 

Barnes, C. M. & Wagner, D. T. (2009). Changing to daylight saving time cuts into sleep and increases 

workplace injuries. Journal of Applied Psychology, 94, 1305-1317. doi: 10.1037/a0015320 

Media coverage by: CNN.com, The New York Times, Wall Street Journal, Newsweek, abc 

News, NBC News, msnbc, Yahoo! News, Scientific American (podcast), The Atlantic, 

Huffington Post, The Daily Stat (harvardbusiness.org), USA Today, Last Week Tonight, 

Business Insider, Human Resources Executive, Reuters, Detroit Free Press, shrm.org 

 

Barnes, C. M. & Hollenbeck, J. R. (2009). Sleep deprivation and teams: Burning the midnight oil or playing 

with fire? Academy of Management Review, 34, 56-66. 

Media coverage by: SIOP’s Good Science – Good Practice column, strategy+business, Work 

Matters (Bob Sutton blog) 

 

Barnes, C. M. & Van Dyne, L. (2009). “I’m Tired:” Differential effects of physical and emotional fatigue on 

workload management strategies. Human Relations, 62, 57-90. doi: 10.1177/0018726708099518 

 

Barnes, C. M., Hollenbeck, J. R., Wagner, D. T., DeRue, D. S., Nahrgang, J. D., & Schwind, K. M. (2008). 

Harmful help: The costs of backing up behavior in teams. Journal of Applied Psychology, 93, 529-

539. doi 10.1037/0021-9010.93.3.529 

Media coverage by: OBWeb’s Under New Management podcast forum, I/O at Work blog 

 

Barnes, C. M. & Morgeson, F. P. (2007). Typical performance, maximal performance, and performance 

variability: Expanding our understanding of how organizations value performance. Human 

Performance, 20, 259-274. 

 

 

Practitioner Journal Publications 
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Enders, A., Barnes, C. M., & Walker, M. P. (2022). A good night’s sleep: The best decision you’ll ever 

make, I by IMD, March 2022, 7-11. 
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